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the only women’s service maintaining
such an institution.

As the only alternative, a confidential
letter was sent to all commands stating
that, while courts would adjudge sentences
as usual, the reviewing authority would
direct discharge instead of confinement for
Wacs who could not be transferred to
Alderson and who did not appear to be
useful members of the Corps. Under this
policy, the Corps operated for the dura-
tion. Although confidential, this policy
came gradually to be known and occa-
sioned some unfavorable comment from
men who felt that ““nothing could be done
to Wacs who break rules.” Such an 1m-
pression was entirely erroneous, as all
penalties remained identical with the sole
exception of confinement over thirty days
tor offenses that did not violate civilian
law. Director Hobby felt that the discrimi-
nation was in fact in the other direction—
that male offenders had an opportunity
for rehabilitation and return to service
where they could earn an eventual honor-
able discharge. A paragraph was inserted
in the directive admonishing reviewing
authorities against the natural tendency
to give a woman, in lieu of confinement, a
more severe type of discharge than the
case merited.*’

All women’s services in the United
States adopted an identical policy in this
respect. The ofhicially approved explana-
tion stated:

The laws creating the Women’s Services
set up voluntary organizations. . . . Women

volunteering for these services are not subject
to the draft law. It 1s presumed that 1f volun-

teers are no longer 1n a position to fill a
military mission, they should be returned to
civilian life. It is not believed that there was
any intent to place them in confinement for

Such offenses as would not be punishable by
civil law.*8

It was also felt that there was little eco-
nomic value to the armed forces in at-
tempting to rehabilitate women offenders,
since a man who spent most of his time 1n
the guardhouse might eventually make a
good combat soldier, but a female habitual
offender would seldom settle down to be a

good clerk.

Maternity Care

Another of Director Hobby’s first proj-
ects after her arrival in G-1 Division was
a hitherto unsuccessful plan to provide
some form of maternity and postnatal care
for Wacs discharged from the service for
pregnancy. Soldiers’ wives were entitled to
maternity care in Army hospitals,*” but a
Wac was not eligible to receive it on the
basis of her own service, since upon dis-
charge she was not a soldier but a veteran.
As for the chances of care 1n veterans’ hos-
pitals, the Veterans’ Administration from
the beginning had refused to provide care
for women discharged tor pregnancy,
maintaining that it might legally provide
only for ‘““defect, disease, or disability
cases,”” and that pregnancy was not a
disability but a normal condition.*®

The War Department’s reluctance to
take any action apparently stemmed from
the fear that attention to the problem
might lead the public to exaggerate the
numbers involved, which actually contin-
ued to be less than comparable civilian
rates. However, the infrequency of occur-

rence did not, in the Director’s opinion,
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