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[ believe that the policy of appointment
cited above will cause the personnel of the
WAC to feel that the War Department has
broken faith with them, and that the contin-
uance of such a policy will be a great blow
to the morale of the entire Corps. . . . The
policy of selecting officers only from gradu-
ates of officer candidate school, and of select-
ing officer candidates only from the ranks,
has been presented to the American public
throughout the history of the Corps as a
soundly democratic one."™”

This apparently minor event received
widespread and generally unfavorable
publicity in Australia, which had 1t own
women’s services for qualified women, as
well as British women’s services. An even
worse reaction came from Army men, par-
ticularly young combat officers who had
not yet been promoted to equal ranks. Sol-
dier mail, in the month before the first
American Wacs arrived, showed that 90
percent of the comments about all Wacs
were unfavorable, many obscene, alleging
that all Wacs would be used only for
“morale purposes” for officers.’® This situ-
ation was to cause a serious morale prob-
lem among arriving Wacs.

In the United States, General White’s
office was at once swamped with renewed
demand from Congressional and military
sources for direct commissions for Ameri-
can civilian women with prominent spon-
sors.'” The War Department held that the
three commissions were irrevocable, but
public reaction continued to be so adverse
that G—1 Division succeeded in blocking
any further appointments, except the one
in Europe which was requested again 1n
view of the exceptions made for SWPA.
However, the Director secured a ruling
against further such action in the future.™

In the theater, commanders noted con-
tinuing bad effects for months after the
event, especially upon the morale of highly
qualified enlisted men and women. Some
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commanders were obliged to forbid the
women to talk or write of the subject, on
threat of disciplinary action. The women’s
reaction was generally surprising to those
not informed of the Corps’ previous his-
tory and basic problems."

Arrival of WAC Stajf

Director Hobby released for assignment
as staff director an experienced officer from
her own staff, Lt. Col. Mary-Agnes Brown.
Since the Southwest Pacific Area was
known to be headed by ranking Regular
Army officers with World War I experi-
ence, Colonel Brown was believed espe-
cially qualified by virtue of twenty-five
years’ acquaintance with Army channels.
She had been employed in Army finance
in World War I, had ten years’ experience
as executive secretary to ranking Army
medical officers, and was thereaiter an
attorney for the Veterans’ Administration,
holding the degrees of A.B., LL.B., and
S.].D. In the Army she had been the first
staff director for the Eighth Service Com-
mand and later executive officer in the
Office of the Director WAC. With four
officer assistants, Colonel Brown flew to
the theater, arriving on 15 March 1944, t0
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