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Labomtoqy Technicians

More than 700 women were recruited
and assigned as laboratory technicians.
T'hose with a B.S. degree or three years’
€xperience were assigned immediately,
while others were acceptable for the Army
School if they had graduated from high
School in the upper half of the class and
had some laboratory experience. Women
Seemed entirely suitable tor such duties,
which consisted chiefly of analyzing speci-
mens, making bloodcounts, preparing re-
agents, performing basal metabolism tests,
and typing blood.

Similarly, some 500 women were re-
Cruited for X-ray work—those with ex-
Perience for immediate assignment, and
jthose with high school education, includ-
Ing physics and photography, for three
months’ training in Army schools. Tech-
Dicians not only operated X-ray equip-
ment, but prepared patients for treatment,
Managed protective measures, and de-

veloped film.

Medical Stenographers and Clerks

Recruiters had considerable success in
locating recruits with both a knowledge of
Mmedical terms and the necessary clerical
Or stenographic skills. Such women were
used in hospital offices to type records,
Prepare reports, take dictation at confer-

Chces, and construct technical charts.

Miscellaneous Technicians

With promises of a master sergeant’s
fating, recruiters succeeded in enlisting
iPpproximately a dozen dental hygienists,
able to scale and polish teeth and perform
Other oral prophylactic work. Larger
Qumbers of women with high school edu-
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cation, and of the proper size and weight
to fit into a dental cubicle, were also en-
listed for three months’ Army training as
dental technicians and assistants.

The Officer Procurement Service also
secured small numbers of recruits for vari-
ous other technical duties: some forty

pharmacists and pharmacists’ aides, a half

dozen lip reading technicians, and lesser
numbers of Braille teachers, optometrists,
hearing aids technicians, and others 1n
rare speclalties.

Only one flaw marred the assignment of

such specialists during most of 1944. This
was a certain lapse 1n liaison between pro-
curement and employment authorities on
the matter of salaries. Thus, the Officer
Procurement Service’s advertisements 1n
professional journals had headlined the
Medical Department’s statement that
Army specialist pay compared favorably
with civilian technician pay, and that pro-
motion to the specified rank for each duty
depended upon “the proficiencies of the
individual and existing vacancies.”” It had
not been made clear that there were no
existing vacancies and would not be for
the current war; most hospitals’ grade
allotments were already exceeded by as-
signed men and by the daily return of
highly rated men from overseas. Women
recruited under the Female Medical Tech-
nicians Gampaign therefore could rarely
be promoted at all, and almost never to
the specified rank. Hospital commanders
naturally refused the requests for dis-
charge of specialists who had enlisted un-
der the wrong impression, and tended to
blame the Ofhicer Procurement Service for
overglamorization of opportunities. On
the other hand, that agency was able to
show that 1t had merely operated on the
written specifications furnished it by The
Surgeon General’s Office, and was not
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