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At the conclusion of the experiment 

some months later, a full report was ren- 

dered to the War Department as to the 

possibilities of using women in such duties. 
The report concluded: 

WAAC personnel can be used in perform- 
ing many of the tasks of the Antiaircraft Artil- 
lery. They are superior to men in all functions 
involving delicacy of manual dexterity, such 
as operation at the director, height finder, 
radar, and searchlight control systems. ‘They 
perform routine repetitious tasks in a manner 
superior to men.... The morale of women 
used in the AAA was generally high due to 
the fact that they felt that they were making 
a direct contribution to the successful prose- 
cution of the war.° 

As a result, the AAA requested that it be 

allowed to retain WAAC personnel and be 

given ten times more, to the extent of 103 

officers and 2,315 enrolled women. 

Since the need for antiaircraft protec- 

tion in the area had subsided, G-3 Divi- 

sion decided instead that the most 

profitable immediate use for Waacs was in 

overhead installations to replace combat- 

fit men. With Colonel Hobby’s concur- 

rence, G—3 therefore directed that the 

AAA units be dissolved, their personnel 

reassigned, and records preserved to per- 

mit reactivation of such units should 

future need arise. This action was taken, 

over the protest of the AAA. Records were 

filed for future use, and G—3 Division con- 

cluded that ‘‘The experiment which has 

been conducted of employing WAAC per- 

sonnel in antiaircraft artillery units has 

demonstrated conclusively the practicabil- 

ity of using members of the Corps in that 

role." * 

Problems of Full Integration 

Except in the one tactical unit, consid- 

erably more difficulty was encountered in 
achieving full integration of women into 
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the Army Ground Forces than was the case 

in the AAF. From the enlisted women’s 

viewpoint, the most visible distinction was 

the matter of insignia, in which it was the 

Ground Forces policy for women to 

wear WAC insignia instead of that which 

would have been worn by a man in the 

same assignment. 
A more important handicap to integra- 

tion, in the AGF staff director’s opinion, 

was her inability to secure a merger of 

personnel allotments. Although allotments 

from the War Department no longer were 

divided into male and female, AGF head- 

quarters continued to divide them, setting 

aside for each WAC detachment the exact 

number of grades the old WAAC Table of 

Organization had specified. ‘These were 

designed for an ordinary ASF unit with 

many unskilled workers, and were some- 

what modest for the average highly skilled 

AGF unit, allowing only 5 or 6 in each 

unit of 150 to hold one of the first three 

grades, and requiring about 80 to remain 

privates. These grades, however modest, 

were the sole property of the Wacs and 

were not interchangeable. Stations soon 

protested this lack of flexibility. The 

Armored Replacement Training Center 

wrote: 

When we first received this company it 
was felt that our women were not qualified 
for the ratings in competition with the men, 
and our staff officers desired to give the rat- 
ings to men, which of course, we could not 
do. Now, with our expansion, the reverse is 

true... there are 41 privates in the WAC 
detachment, and we feel that most of these 

would be T/5’s if all our ratings were pooled 
and they were in direct competition with the 
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