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THE ARMY GROUND FORCES

AGF WAC Fobs

Wacs with the Army Ground Forces
worked gradually into positions more
diversified than the original assignments
had promised. AGF requisitions continued

to ask for women with a high degree of

skill in some administrative or technical
field, with the result that only 14 percent
of its total enlisted women were in the two
lowest AGCT classifications; the other 86
Percent were 1n the top three groups, with
47 percent of enlisted women having the
SCores required of officers. These consid-
€rably surpassed the scores of Wacs in any
Other domestic command. A special ar-
fangement was made whereby, if the AGF
Wwas accidentally assigned a Wac lacking
In skill or aptitude, she was immediately
reassigned to another command.

TI'hese women gravitated naturally to-
ward a station’s more responsible posi-
tUons, especially since they were relatively
ore permanent employees than the en-

listed men, not being subject to with-

drawal for combat service. Wacs were
finally assigned to every major training

tnstallation of the Army Ground Forces,
both schools and replacement training
“€nters: infantry, cavalry, field artillery,
“Oast artillery, antiaircraft, tank destroyer,
alrborne, and armored force. T'hey were

also assigned to two overseas-replacement

Fiepots. Over 70 percent of the Wacs’ jobs
m_these installations were clerical and ad-
Ministrative; others were technical, pro-
1CeSSional,, mess, supply, or automotive.?
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Replacement Depot

One of the largest AGF WAC units was
at the Ground Forces Replacement Depot,
Fort Meade, Maryland, where over 400
women were-assigned. 1o handle the tre-
mendous volume of overseas replacements,
a “‘belt line’”” process was established, by
which each man’s records were passed
down a line where each checker took care
of a single item. This process resulted in
extreme accuracy but extreme monotony;
1t was performed on a twenty-four-hour
basis, 1n shifts of from eight to twelve
hours, depending on the load. It was re-
ported that “WAC personnel became
proficient 1n this type of operation, and as
general-service men were released for
overseas duty, they became the section
heads of many of these processing depart-
ments.”’

In addition, many Wacs were used in

training regiments in clerical capacities.
WAC tabulating machine operators were
1n great demand by the Machine Records
Unit, so much so that some showing apti-
tude were especially trained 1n the work,
but the total number desired was never
obtainable. Instead, many of the women
recrulted under the station-and-job plan
with a promise of assignment to Fort
Meade were so lacking 1n clerical aptitude
as to be untrainable for the processing of
papers, and 115 of them were used in the
motor pool as dispatchers, drivers, me-
chanics, and attendants.

Antiarrcraft Artillery School

In the Antiaircraft Command Wacs

performed a variety of duties on the firing
ranges where trainees were taught the

° Complete list of installations 1s given in AGF

WAGC Hist, Vol. 1, pp. 47-48.
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