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Iimiting the armed forces to such man-

power supply as could be obtained through

THE WOMEN’S ARMY CORPS

Early objections also came from govern-
ment agenciles, such as the General Ac-

authorized draft quotas. It was the Army’s counting Office and the Federal Bureau of

opinion that the Commission did not pos-
sess powers so to limit female recruiting,
since 1n this case the armed forces’ needs
were not supplied by a draft. Neverthe-

less, in preliminary negotiations with the

Commission over the extent of its influence,
the suggestion was made that the WAAC

restrict 1ts recruiting to Group IV areas—

the most limited and unpromising part of

the nation’s manpower area. It was also
hinted that the WAAC should not recruit
in occupational fields in short supply in in-
dustry—namely, the clerical, steno-
graphic, and other fields most needed by
the Army. This action followed the stand-
ard world-wide pattern: in almost every
nation in which womanpower had become
important, there had existed a stage in
which military needs were considered sec-
ondary to those of industry. In at least one
country the pressure of industry upon the
national control group had been such that
an army had been ordered to release to
factories the women it had already re-
cruited and trained."’

For 1ts first months the WAAC had had
no restrictions upon the sources from
which 1t might accept recruits, although
almost every civilian concern expressed
the opinion that its womanpower needs
were more 1mportant than those of the
Army. A typical protest was one for-
warded to a United States senator by a
state manufacturers association, which
said:

A great deal of training is needed to pro-
duce a cotton mill operator. . . . Don’t you
think these women are more needed in the
cotton mills than in the WAACs? Can you

advise us of any steps this mill can take to

prevent these girls from leaving their posi-
tions to join the WAAC? '?

Investigation, which asked that the
WAAC refuse to accept their female em-
ployees.

At this time Director Hobby still clung
to what she felt to be the “only tenable

position’’:

So long as enrollment in this Corps is vol-
untary, and [women] citizens of this country
are free to choose whether or not they shall
make a war effort and if so in what manner,
the Corps cannot refuse to enroll those who
desire to join its ranks if they are otherwise

eligible.

On 6 February 1943, when the General

Staff conference met to decide the
WAAUG’s future recruiting quotas, the im-
minence of the Army’s defeat in this en-
counter was perhaps not fully realized.
However, within three months tremen-

dous pressure from government and indus-

try was to compel the armed forces to
agree to sweeping limitations on women’s
enlistment: no women federal employees
to be accepted without a release from their
agencles; no women from “war industries”’
to be accepted without a written release
from their employers or a statement of
compelling reasons; no agricultural
workers to be accepted at all.**

T'he Director informed the General
Staff that recruiting prospects, excellent in

1942, had by this date deteriorated badly.
For 1ts first six months the Army had en-
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