e = T e o i
=

FROM 1776 TO WORLD WAR II

criticize the lack of orderly administration,
the overlapping of duties, and the absence
of any Army control. The confusion in the
welfare groups was in striking contrast to

the organized service given by members of cannot be obtained . .

the British Women’s Auxiliary Army
Corps, the largest of the British auxiliaries,
whose services were lent to the AEF when
the need for women’s skills grew des-
perate. American Army officers in later
years remembered favorably the disci-
pll_ne, efliciency, and esprit de corps of the
British women’s services.

In still further attempts to solve the
AEF’s 1abor shortages, the commanding
general of the AEF’s Services of Supply,
Maj. Gen. James G. Harbord, cabled re-
peatedly to the War Department in Au-
gust of 1918 for authority to send a repre-
Seéntative to the United States to recruit
and. organize a group of 5,000 women
clerical workers to replace enlisted men.
The representative was sent, followed by a
pI‘OPosal from the AEF that a women’s
SCIVICe corps be organized as a part of the
Army Service Corps. After considerable
War Department debate as to whether the

Wom?n should be enlisted, Civil Service,
Or uniformed contract employees, General

Harbord was informed that, because of

the ‘Change in draft age, 5,000 limited
S€rvice men would be sent instead of'the
women. Concerning a women’s corps, the
War Department stated that it was not yet
convinced of “the desirability or feasibility
of making this most radical departure in
the conduct of our military affairs.” '3
Meanwhile, strong supporting action
tor the AEF’s effort came from posts and
~amps and from headquarters agencies 1n
the United States. All Army and National
quard cantonments and camps had pre-
Viously been forbidden to employ civilian

Women in any capacity except as nurses.'*
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In the face of pleas from station command-
ers, this ruling was soon modified to author-
1ze civilian employment of women “in
essential work for which men employees
. taking only those
of mature age and high moral character.” !5
The War Department noted, “With care-
tul supervision, women employees may be
permitted in camps without moral injury
either to themselves or to the soldiers.” '
Even with this concession, enough em-
ployees could not be procured, especially
1n 1solated and uncomfortable stations, to
perform all necessary duties. The Wash-
ington headquarters offices also found it
difficult to obtain and hold an adequate
number of female Civil Service em-
ployees.'"

Theretore, the conclusion was reached
almost simultaneously by several Army
agencies, both in Washington and in the
field, that a corps of women under mili-
tary control would be the solution to these

problems. As The Quartermaster General
pointed out concerning laundresses:

Every effort in the past of this office to pro-

vide a hired force of women at camps and
cantonments has been unsatistactory . . .
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