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Faculty Qualifications as defined by the Southern Association of Colleges and Schools

The Commission on Colleges of the Southern Association of Colleges and Schools (SACS) requires all
institutions to prove that they employ qualified faculty (Comprehensive Standard 3.7 below) and assign
them to teach courses for which they have documented credentials. Institutions not complying with the
requirement may lose their accreditation and, as a result, their eligibility to receive any federal aid,
including student loans and faculty grants.

The primary consideration in determining individual faculty competency is the highest earned degree in
the discipline as defined by the Classification of Instructional Program (CIP) code. Institutions may also
consider the following: other academic degrees, related work experiences, professional licensure and
certification, honors and awards, continuous demonstrated excellence in teaching, and other
competencies (e.g. publications) and accomplishments

Additionally, there is a SACS programmatic faculty competency which states that 25% of course hours in
the major (baccalaureate programs) must be taught by faculty members holding the terminal degree,
usually the earned doctorate, in the teaching discipline.

In our SACS reaffirmation structure, ECU has a faculty credentials council which is working to assure
compliance with the standard. The council is led by Dr. Sandra Warren (COE) and composed of faculty
and administrators from across the campuses. The council is working closely with ITCS and each
academic unit in developing a model structure (faculty roster form) which provides real time accurate data
pulled from Banner. The structure consists of an electronic form and reports that allow appropriate
institution review of faculty qualifications and teaching assignments.

The purpose of the faculty credentials review is to accomplish the following:

Ensure that the qualifications of all teaching faculty meet the minimum requirements defined by
SACS and ECU

Ensure that documentation of credentials confirming these qualifications is available, current, and
secured

Ensure that documentation of faculty credentials is retrievable upon request




SACS Comprehensive Standard 3.7

The institution employs competent faculty members qualified to accomplish the mission and goals of the
institution. When determining acceptable qualifications of its faculty, an institution gives primary
consideration to the highest earned degree in the discipline. The institution also considers competence,
effectiveness, and capacity, including, as appropriate, undergraduate and graduate degrees, related work
experiences in the field, professional licensure and certifications, honors and awards, continuous
documented excellence in teaching, or other demonstrated competencies and achievements that
contribute to effective teaching and student learning outcomes. For all cases, the institution is responsible
for justifying and documenting the qualifications of its faculty. (See Commission guidelines “Faculty
Credentials.”) (Faculty competence)

Credential Guidelines:

a. Faculty teaching general education courses at the undergraduate level: doctoral or master’s degree in
the teaching discipline or master's degree with a concentration in the teaching discipline (a minimum of
18 graduate semester hours in the teaching discipline).

b. Faculty teaching associate degree courses designed for fransfer to a baccalaureate degree: doctoral or
master’s degree in the teaching discipline or master's degree withal concentration in the teaching
discipline (a minimum of 18 graduate semester hours in the teaching discipline).

c. Faculty teaching associate degree courses not designed for transfer to the baccalaureate degree:
bachelor's degree in the teaching discipline, or associate’s degree and demonstrated competencies in the
teaching discipline.

d. Faculty teaching baccalaureate courses: doctoral or master’s degree in the teaching discipline or
master's degree with a concentration in the teaching discipline (minimum of 18 graduate semester hours
in the teaching discipline). At least 25 percent of the discipline course hours in each undergraduate major
are taught by faculty members holding the terminal degree—usually the earned doctorate—in the
discipline.

e. Faculty teaching graduate and post-baccalaureate course work: earned doctorate/terminal degree in
the teaching discipline or a related discipline.

f. Graduate teaching assistants: master’s in the teaching discipline or 18 graduate semester hours in the
teaching discipline, direct supervision by a faculty member experienced in the teaching discipline, reqular
in-service training, and planned and periodic evaluations.

Rationale and Notes (from the SACS Resource Manual)

This standard asserts the fundamental principle that qualified, effective faculty members are essential to
carrying out the goals of the mission of the institution and ensuring the quality and integrity of the
academic programs of the institution. The emphasis is on overall qualifications rather than simply
academic credentials and that, while academic credentials are primary and in most cases will be the
standard qualification for faculty members, other types of qualifications may prove to be appropriate. It is
also important to note that the documentation and justification of qualifications for each member of the
faculty are the responsibility of the institution.

Note: The Commission suggests that institutions use the Commission’s "Faculty Roster Form for Full-time and Part-Time Faculty” or
a similar format providing the same information to report the qualifications of faculty. The following faculty should be reported: all full-
time and part-time faculty teaching credit courses that can be part of a degree, certificate, diploma, or other credential; faculty
teaching developmental or remedial courses; and teaching assistants who are the instructors of record.

Relevant Questions for Consideration:

- How does the mission of the institution influence the determination of the qualifications of the faculty in
order to meet its goals?

» How does the institution determine the competencies of members of the faculty and justify that the
qualifications of the members of the faculty meet these competencies?

* How does the institution document and justify the qualifications for each member of the faculty?

Sample Documentation:

* A-complete roster of faculty, qualifications, and teaching assi ission’s “

* : , gnments (see the Commis
Roster Form for Full-time and Part-Time Faculty”) ( o i e
: Pgl:cr‘es governing the qualifications of members of the faculty necessary to carry out the mission of the
mstrtutron and th-e process for the selection of members of the faculty that ensure these qualifications.
* A file or portfolio on each member of the faculty that includes pertinent, up-to-date information

Fiesgriping the qggiifi;ations of the faculty member, such as curriculum vitae. teaching evaluations, and
institutional qualification justifications in nonstandard situations. ’




