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and retirement benefits and we have witnessed a system-wide decline in support for 
these programs. A further decrease in these benefits threatens to create an 
atmosphere of discord that is contrary to a high-quality working environment and ae 
presents risks in retention of faculty as well as increased difficulty in recruitment of new 
faculty. As ECU looks toward a brighter future, we can ill afford a policy of rapid 
enrollment growth uncoupled from a commensurate level of financial support. 
Disposition: Chancellor 

08-38 Revised Department of Psychology Unit Code of Operation. 
Disposition: Chancellor 

08-39 The resolution on transparency was referred to the Faculty Welfare Committee for their 

discussion and consideration. 

Disposition: Faculty Welfare Committee 

 


