Number of AVERAGE
Responses (approx. rank)
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SURVEY FACULTY PRIORITY ITEMS

Salaries that are competitive with our peers
Better Health Care

s
s
Workloads in line with that of other research universities 4.02439024
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'
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Child Care Center _ 4.9047619
Off-campus scholarly leave for established faculty 6.51351351
Mentoring program for new faculty | 6.86486486
Startup money for new faculty 7.28205128
Continue increasing the number of PhD programs /.86486486
Moving expenses for new Faculty 7.94736842
Faculty Club 9.45945946
Parking decks on or adjacent to the core campus 0.48484848
Continue increasing the number of DE courses/ programs 10.2352941

34
Limit enrollment increases 10.24242472
0

Create new interdisciplinar;_ﬁnderaraduate hrograms 10.4545455
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Other:
Safe campus and surrounding neighborhood for students and faculty (5 people listed this

in the "other” section)

Administrators whose mission is to support teaching, researchers, and service rather than making
their jobs easier

Leaders who follow through on what they promise to do
Reduce paperwork

Higher proportion of tenure/tenure track faculty
Finding employment for spouse of new hires
Opportunities/benefits for faculty's spouses; e.g., tuition
Office space for COE

Cultural Museum downtown

ECU downtown center

Plus and minus grades

Faculty advocate or ambassador

Establishment of recreational facility on west campus
Dining options on west campus

Academic priorities/ Integrity of academics
Recreation Complex or have ECU works

Out a deal with ViQuest for using Viquest for faculty and student as allied health and
nursing move to new building on west campus

Successful academic programs bring recognition to the university and attract quality
faculty. So provide support to increase graduation rates, improve opportunities for
student work/service experience, target/attract/recruit top students.

improve nsparency throughout all colleges and units
Limit or ease DE courses -- do not become university of Phoenix




