
FACULTY SENATE ANNOUNCEMENTS 

January 25, 2005 

We would like to ask that all Senators do the following to aid in reporting the minutes correctly: 
a. To aid in identification, please stand when recognized to speak on issues. 
b. To aid in clarification of motions, forms have been provided near each Senator. When making a motion or 

amendment, please fill out the form and forward it to the Chair of the Faculty. 

February 24, 2005, is the last University Curriculum Committee meeting date for materials to appear in the 2005-2006 
University Undergraduate Catalog. Curriculum materials must be submitted to the Committee by 5:00 on February 
10, 2005. 

There has been a new web site created at http://www.ecu.edu/fsonline/Speeches/Speeches.htm to include speeches 
given by the Chair of the Faculty. This site includes speeches given during Commencement, Board of Trustees 
meetings, Teaching Award Ceremonies, and Convocation. 

The Chancellor has approved the following resolutions from the December 7, 2004, Faculty Senate meeting: 
04-33 Curriculum matters contained in the minutes of the November 11, 2004, University Curriculum Committee 

meeting. 
04-35 Approval of a request to merge two coded units with the newly drafted College of Technology and Computer 

Science unit code. 
The Chancellor has elected not to approve 04-36 Resolution on Smoking at this time. He will confer with the faculty 
officers, students, staff, and University administrators concerning implementation of a non-smoking policy at the 
University. Subsequent to these discussions, he will reconsider the resolution. 

The Committee on Committees has been charged to seek volunteers to serve on the various academic, appellate, 
administrative, Board of Trustees, and student union committees. The deadline is February 15, 2005. Faculty 
members have two ways to note their preference for service on the various standing University committees. 
1) At One Stop http://onestop.ecu.edu a faculty member signs in and clicks on “Faculty Committee Volunteer Form” 

under the Employee Section and completes the committee volunteer preference form. 
2) A faculty member may complete the volunteer preference form that is available on the Faculty Senate web site at 

http://www.ecu.edu/fsonline/MiscDocuments/EmailCall.htm and forward it to facultysenate@ mail.ecu.edu. 
  

Letters concerning unit elections for the 2005-2006 Faculty Senate representation will be mailed to unit code 
administrators by the end of January. In accordance with the ECU Faculty Manual, Appendix A, elections are to be 
held during the month of February. Please call the Faculty Senate office if you have any questions. 

Thanks to Faculty Senate Alternates Michele Eble (English), Bryna Coonin (Academic Library Services) and Martin 
Bier (Physics) for agreeing to serve as Tellers today. 

The Chancellor will host a Faculty Senate reception in the Chancellor's residence on Tuesday, March 22, 2005, from 
5:30 — 7:30 p.m. to coincide with the Faculty Senate’s 40" Anniversary. Formal invitations will be forthcoming to all 
Faculty Senators, Alternates, past Chairs of the Faculty, and their guests. 

Speaking privileges have been granted to members of the Academic Standards Committee, Continuing and Career 
Education Committee, Ad Hoc Strategic Planning Committee for International Affairs, Dot Clayton, Stan Eakins, Chery! 
Estes, and Donna Cain. 

To combat the multitude of spam and destructive viruses that wreak havoc on computers, ECU’s Information 
Technology and Computing Services (ITCS) department is implementing an anti-spam tool called NetIQ MailMarshal 
on January 2005. For more information about MailMarshal at ECU, visit www.ecu.edu/cs-itcs/act/mailmarshal. 
1. The MailMarshal spam filter searches incoming e-mail messages for words and phrases associated with spam. 

When it comes across possible spam, the messages are sent to your personal spam management Web site. 
2. You will receive a daily MailMarshal “digest” in your Inbox that provides a summary of your blocked messages. If 

you want to release any blocked messages, you can simply click a “release” link in the e-mail, and the blocked 
messages will pop into your Inbox within seconds. 
You can also log into your personal spam management Web site at http://spammarshal.ecu.edu using your ECU 
PiratelD (otherwise known as your username) and passphrase to review and release other blocked messages. At 
this Web site, you can add alternate e-mail addresses you wish to protect from spam. Messages sent to your 
personal spam management Web site that you don’t release will remain for 10 days and then will be automatically 
deleted. 
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Research/Creative Activity Grants Committee 
FUNDED 

2005-2006 RESEARCH/CREATIVE ACTIVITY 
SUMMER STIPENDS, PROJECT EXPENSE GRANTS 

AND DUAL SUMMER STIPENDS AND PROJECT EXPENSE GRANTS 
Type: 

Name 

Jeffrey Popke 

David Chalcraft 

Scott E. Gordon 

Derek Maher 

Anne Dickerson 

John Walsh 

Christy M. Walcott 

Runying Chen 

Philip Rothman 

Xin-Hua Hu 

Salman Abdulali 

Hanna Jubran 

Yumin Li 

David Rowe 

Brian C. Focht 

Alexandra 

Schlapentokh 

SS-Summer Stipend 

Health and 

Human 

Performance 

Philosophy 

Allied Health 

Sciences 

Geology 

Psychology 

Interior Design 

& Merch. 

Economics 

Physics 

Mathematics 

Art & Design 

Chemistry 

Health and 

Human 

Performance 

Health and 

Human 

Performance 

Mathematics 

P-Project Expense 

Proposal Title 

Transitional Migration for the Tierra Caliente Region Dual 
Of Mexico 

The Effects of Species Loss from Ponds: Does Dual 
it Matter How Many Kinds of Frogs are Present 

Age-related Impairment of Skeletal Muscle Stem Dual 
Cell Activation and Muscle Growth: Role of Nitric 
Acid 

Critical Appraisal of a Polemical Assessment of 
Tsepon Wangchuk Deden Shakabpa’s One Hundred 
Thoudand Moons: An Advanced Political History of 
Tibet 

Effectiveness of the Model of Older Adult Drivers 
Assessment Protocol in Identifying “At Risk” Drivers 
And Differentiating Age Differences 

Sediment Dynamics in Small Tributaries of Pamlico Dual 
Sound 

Preschoolers at Risk for ADHD: A Longitudinal Look at Dual 
Social Functioning and Risk Factors 

Conservation of Cannon Wads Recovered from QAR ___—sDual 
Shipwreck 

“A Smooth Tranistion Analysis on the Fed’s Monetary SS 
Policy Rule” 

Development of an Image-Based Flow Cytometer Dual 

Hodge Structures on Abelian Varieties Ss 

“My Journey: My reflection of Aerial Landscape” 

Molecular Dynamics Studies on the Interaction 
Of S100B with Tumor Suppressor Protein p53 
And Rational Drug Design 

Establishment of a “Daily Steps” Standard for Healthy 
Physical Activity in Adults 

Influence of Brief and Longer Duration Bouts of Walking Dual 
on Psychological Determinants of Regular Physical 
Activity Participation in Obese Women 

Elliptic Curve Definability Methods over 
Number Fields 

D-Dual Summer Stipend and Project Expense 

Type Amount 

17,620.19 

19,761.90 

20,222.47 

9,459.22 

10,000.00 

20,622.96 

12,316.92 

14,609.76 

14,836.99 

21,321.08 

12,319.48 

21,804.50 

11,379.74 

20,748.80 

17,203.60 

14,004.76  



Leonard Trujillo 

Donald Palumbo 

Andrew Morehead 

William Allen 

Tom Raedeke 

Nicholas Murray 

Michael O’Driscoll 

Erik Everhart 

Sharon Loury 

Arunas Juska 

Allied Health 

Sciences 

English 

Chemistry 

Chemistry 

Health and 

Human 

Performance 

Health and 

Human 

Performance 

Geology 

Psychology 

Nursing 

Sociology 

Older Driving Initiative- Returning the Older Driver & 
Safely to the Road 

The Monomyth in American Science Fiction- Chapters SS 
8, 9, and 10 

Synthesis of Tetralones by a Novel Rhodium- Dual 
Catalyzed Reaction 

A Recyclable System for Detection of Phosphate Dual 
In Water 

Evaluating a Pedometer Based Physical Activity Dual 
Intervention: Step Count, Mediators of Change, and 

Health-Related Outcomes 

Mechanisms for Freezing Parkinson’s Disease: An Eye 
Movement and Attentional Control Analysis 

Land-Use Effects on River-Groundwater Interactions 

In the Coastal Plain of North Carolina 

Neurocognitive Effects on Radiation Dose and Volume 
On Patients with Head and Neck Cancer 

Correlates of Alcohol Use Among Male Mexican 
Immigrants 

Policing Marginalized Populations in Post-socialist 
Countries: The Case of Lithuania 

10,000.00 

16, 510.08 

21 cosa 

18,220.31 

15,638.17 

19,312.88 

18,331.24 

13,099.96 

19,494.77 

19,311.87 
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Logitudinal Profile of Faculty Tenure Status 

(All ECU Units Included) 

Tenured On Tenure Track Not on Tenure Track 

Full-time Part-time Full-time Part-time Full-time Part-time 

Type of % Row % Row % Row % Row % Row % Row Total 

Year | Employee N FIG UN IE Ere Ne FIG NO Fie | ETE N FTE N ie = eis. N FTE 

2004} Faculty | 560 36.9% 29 19.5 1.3% | 379 25.0% 15 10.8 0.7% | 445 29.3% 236 103.1 6.8% |1,664 1,517.3 

Admin. 74 73.8% 2 0.7 -06% 3: 4.0%: 20°00 00% 715522 24.0%. 4 0.6 0.6%} 102 100.3 

Total 634 39.2% 31 20.1 1.2% | 382 23.6% 15 10.8 0.7% | 467 28.9% 237 103.7 6.4% |1,766 1,617.6 

Faculty | 528 36.4% 36 23.7 1.6% | 381 26.3% 12 7.8 0.5% | 420 28.9% 205 90.8 6.3% |1,582 1,451.3 

Admin. 79 73.2% 2 06 0.6% 4 40% 0 0.0 0.0% | 22 204% 3 2.3 2.1% | 110. 107.9 

Total 607 38.9% 38 24.3 1.6% | 385 24.7% 12 7.8 0.5% | 442 28.3% 208 93.1 6.0% |1,692 1,559.2 

Faculty | 524 38.0% 26 14.4 1.0% | 311 22.5% 14 11.4 0.8% | 431 31.2% 196 843 6.1% |1,506 1,380.1 

Admin. 71 74.3% 4 25 2.6% 4 40% 0 00 0.0%] 23 241% 6 3.7 3.8% 99 95.5 

Total 595 40.3% 30 16.8 1.1% | 315 21.3% 14 11.4 0.8% | 454 30.8% 202 87.9 6.0% |1,605 1,475.6 

Faculty | 524 39.5% 27 14.5 1.1% | 317 239% 11 82 0.6% | 371 28.0% 217 91.6 6.9% |1,467 1,326.2 

Admin. 68-70:1% 2 3 $1.05" 1.0% 4 40% 0 0.0 0.0%] 21 21.7% 5 2.9 3.0% } 101 96.9 

Total 592 41.6% 30 15.5 1.1% | 321 226% 11 82 0.6% | 392 27.5% 222 94.5 6.6% |1,568 1,423.2 

4.0 0.3% | 351 27.0% 229 988 7.6% |1,435 1,299.5 

0.0 0.00%} 2019.4% 2 1.0 1.0% | 106 103.0 

4.0 0.3% | 371 26.5% 231 99.8 7.1% |1,541 1,402.5 

Faculty | 538 41.4% 13 88 0.7% | 299 23.0% 

Admin. 73 70.9% 5 3.0 2.9% 6 5.8% 
Total 611 43.6% 18 11.8 0.8% | 305 21.7% 

Faculty | 543 42.3% 11 69 0.5% | 316 24.6% 
Admin. 80 728% 4 28 2.5% 5 4.5% 

Total 623 44.7% 15 9.6 0.7% | 321 23.0% 

Faculty | 574 46.1% 1.3. 0.1% | 301 24.1% 

Admin. 89 76.9% 1.93; 1.6% 4 3.5% 
Total 663 48.7% 3.2 0.2% | 305 22.4% 

2.2 0.2% | 324 25.2% 215 92.8 7.2% |1,412 1,284.8 

0.0 00%} 20 18.2% 4 2 se0%o 4 td 7ZA10,0 
2.2 0.2% | 344 24.7% 219 95.0 6.8% |1,525 1,394.7 

#:0;5--0,1% 24.1% 171 69.1 5.5% |1,350 1,246.4 

0:0=- 0.0% 4 -220:47.396e 09. 07% 7° 118: 115.6 
10 0.1% 23.5% 173 70.0 5.1% |1,468 1,362.1 

0.0 0.0% 22.1% 160 62.6 5.1% |1,323 1,223.1 
0.0 0.0% 197% 2 a1 -O,070 |) 1S0sa 4st 
0.0 0.0% 21.8% 162 63.7 4.7% |1,456 1,354.8 

Faculty | 575 47.0% 1.5 0.1% | 314 25.7% 
Admin. 97 73.7% 1615290 6 46% 

Total 672 49.6% 3.1 0.2% | 320 23.6% S
C
O
C
O
O
 

N
O
N
 

W
O
W
 

W
O
N
 

0.0 0.0% 20.5% 126 51.9 4.3% |1,272 1,195.9 
0.0 0.0% 16.3% 2 1.1 0.9% | 130° 129.1 

0.0 0.0% 20.1% 128 53.0 4.0% {1,402 1,325.0 

Faculty | 580 48.5% 2.0 0.2% | 317 26.5% 
Admin. | 103 79.8% 0.0 0.0% 4 3.1% 
Total 683 51.5% 2.0 0.2% | 321 24.2% 

Faculty | 589 49.6% 1.9 -0.2%-|-314-26:2%* 1 0:9 01% 20.5% 104 41.0 3.5% |1,251 1,186.7 
Admin. | 115 79.0% 0.0 0.0% 5 3.4% 0.0 0.0% W240 3-4 0.6 0.4% | 146 145.6 

o
o
o
  



Total 704 52.8% 3 1.9 0.1% | 316 23.7% 1 0.9 0.1% | 268 20.1% 105 41.6 3.1% |1,397 1,332.3 

Source: Personnel Data Files, Fall 1995 through Fall 2004; totals may be inexact due to rounding. 

Note: Tenured and tenure-track faculty who are on leave-without-pay to work on other projects or grants are included. 

Note: Total faculty shown in this table may differ from other IPRE tables due to the inclusion of temporary faculty and faculty in administrative positions. 

Headcount and FTE include BSOM, but do not include ROTC faculty, and is based on home department assignment as 

recorded in the Personnel Data File. Faculty who meet the following criteria are included: (a) currently employed in an EPA position; 

(b) coded as faculty or administrator with rank of Professor, Associate Professor, Assistant Professor, Instructor, or Lecturer; 

and (c) rank modifier data base value of "None," "Distinguished," "Clinical," "Research," "Librarian," "Visiting," 

Visiting Distinguished, or "Visiting Librarian". "Not on Tenure Track" includes faculty who were tenured or on tenure track but 

are now retired but still teaching, or are in the phased retirement program. 

In 2004, the part-time, not-on-tenure track faculty total includes 11 faculty members (5.50 FTE) on phased retirement in the "Faculty" line. 

 



Logitudinal Profile of Faculty Tenure Status 

(School of Medicine Excluded) 

On Tenure Track Not on Tenure Track 

Full-time Part-time Full-time Part-time | Full-time Part-time 

Type of % Row % Row % Tot. % Row % Row % Row Total 
Year |Employee| N FIE ON FTE. FIE N FTE N FTE FTE N FIE N FTE FTE NN PTE 

2004 Faculty | 440 37.8% 10 5.3 0.45%] 317 27.2% 3 1.9 0.16%] 322 27.7% 192 78.3 6.72% | 1,284 1,164.5 

Admin. 55 70.9% 0 0.0 0.00%} 3 3.9% 0 0.0 0.00%} 19 245% 1 06 0.77% 78 776 

Total 495 39.9% 10 5.3 0.42%| 320 25.8% 3 1.9 0.15%] 341 27.5% 193 78.9 6.35% | 1,362 1,242.1 

Faculty | 411 37.4% 17 89 0.81%] 310 28.2% 3.1 0.28% 27.7% 156 62.0 5.64% | 1,203 1,098.9 

Admin. 60 70.8% 1 0.5 0.59%] 3 3.5% 0.0 0.00%] 19 22.4% 3 2.3 2.70% 86 84.8 

Total 471 39.8% 18 9.4 0.79%] 313 26.4% 3.1 0.26% 27.3% 159 64.3 5.43% | 1,289 1,183.7 

Faculty | 404 39.8% 15 7.8 0.76%] 231 22.7% 4.1 0.41% 31.0% 146 54.4 5.35%1]1,116 1,016.3 

Admin. 49 70.4% 10.5 0.72%] 4 5.8% 0.0 0.00% 187% 5 3.1 4.40% 72 69.6 

Total 453 41.7% 16 8.3 0.76%/ 235 21.6% 4.1 0.38% 30.2% 57.5 5.29% | 1,188 1,085.9 

Faculty 40.6% 16 66 0.66%] 231 23.4% 0.8 0.08% 28.9% 62.8 6.36% | 1,095 987.1 

Admin. 48 75.1% 3 1.0 156%] 4 6.3% 0 0.0 0.00% 12.5% 2.9 4.60% 68 63.9 

Total 449 42.7% 19 7.6 0.72%| 235 22.4% 0.8 0.07% 27.9% 65.8 6.26% | 1,163 1,051.1 

Faculty 42.1% 1.8 0.18%] 224 23.1% 0.0 0.00% 26.6% 78.2 8.06% | 1,086 969.9 

Admin. 67.4% 2.1 2.62%] 6 7.5% 0.0 0.00% 21.2% 1.0 1.25% 83 80.1 

Total 44.0% 3.9 0.37%| 230 21.9% 0.0 0.00% 26.2% 79.2 7.54% | 1,169 1,050.0 

Faculty 41.9% 3.8 0.40%] 245 25.9% 0.0 0.00% 23.7% 76.8 8.12% | 1,057 945.6 

Admin. 74.6% 1.9 2.29%] 5 6.0% 0.0 0.00% 14.4% 2.2 2.65% 86 83.1 

Total 44.5% 5.7 0.55%] 250 24.3% 0.0 0.00% 22.9% 79.0 7.68% | 1,143 1,028.7 

Faculty 45.9% 1.3 0.14%| 232 25.6% 0.5 0.06% 22.3% 55.0 6.06% | 997 907.8 

Admin. 69 78.6% 1.9 2.17%| 4 4.6% 0.0 0.00% 13.7% 0.9 0.97% 90 87.8 

Total 486 48.8% 3.2 0.32%] 236 23.7% 0.5 0.05% 21.5% 55.9 5.61% | 1,087 995.5 

Faculty | 412 46.4% 2 0.8 0.08%] 238 26.8% 0.0 0.00% 21.0% 50.4 5.69%} 972 887.2 

Admin. 81 76.9% 0.8 0.76%) 6 5.7% 0.0 0.00% 16.1% 0.6 0.57% | 106 105.4 

Total 493 49.7% 1.6 0.16%| 244 24.6% 0.0 0.00% 20.5% 51.0 5.14% | 1,078 992.6 

Faculty | 415 47.9% 2.0 0.23% 27.8% 0.0 0.00% 19.2% 42.5 4.90%} 932 866.5 

Admin. 82 83.6% 0.0 0.00% 3.1% 0.0 0.00% 12.2% ge Py eS 99 98.1 

Total 497 51.5% 2.0 0.21% 25.3% 0.0 0.00% 18.5% 43.6 4.52% | 1,031 964.6 

Faculty | 427 49.5% 1.0 0.12% 27.5% 0.0 0.00% 19.0% 86 3.80% | 916 861.8 

Admin. 90 81.4% 0.0 0.00%} 4 3.6% 0.0 0.00% 145% 1 06 0.54%] 111 110.6  



Total 517 53.2% 2 1.0 0.10%] 241 24.8% 0 0.0 0.00%| 180 18.5% 87 33.4 3.43% | 1,027 972.4 

Personnel Data Files, Fall 1995 through Fall 2004; totals may be inexact due to rounding. 

Tenured and tenure-track faculty who are on leave-without-pay to work on other projects or grants are included. 

Total faculty shown in this table may differ from other IPRE tables due to the inclusion of temporary faculty and faculty in 

administrative positions. Faculty who meet the following criteria are included: (a) currently employed in an EPA position; 

(b) coded as faculty or administrator with rank of Professor, Associate Professor, Assistant Professor, Instructor, or Lecturer; 

and (c) rank modifier data base value of "None," "Distinguished," "Clinical," "Research," "Librarian," "Visiting," 

Visiting Distinguished, or "Visiting Librarian". "Not on Tenure Track" includes faculty who were tenured or on tenure track but 

are now retired but still teaching, or are in the phased retirement program. 

Faculty count excludes BSOM, and ROTC faculty, and is based on home department assignment as recorded in the Personnel Data File. 

In 2004, the part-time, not-on-tenure track faculty total includes 10 faculty members (5.00 FTE) on phased retirement in the "Faculty" line. 

 



9... Status of Permanent and Temporarary Faculty ».& nit, Showing Split Appointments 

eC On Tenure Track Not on Tenure Track 

| _Fuitime | _Partstime _||__Fu-time _| _Partstime || _Futntime __| __—Partstime 
Type of % Row ie Row} % Row % Row oe Row pe Row 

Employee FIE FTE | N FIE FIE FTE | N FYE FTE FIE| N- FTIE 

Business Faculty 37.00 43.5% 29.00 34.1% 20.0% 1.50 1.8% 87 85.00 

Admin. 1.00 25.0% , ; 0.00 0.0% : K 75.0% : 0.00 0.0% 4 4.00 

Total 38.00 42.7% F 4 29.00 32.6% H b F 22.5%| 3 1.50 1.7% 91 89.00 

Education Faculty 41.00 31.9% ; R 41.50 32.3% : k 3 24.9%] 43 13.47 10.5% 158 128.47 

Admin. 5.00 43.1% : ‘ 0.00 0.0% : k 4 51.7%] 1 0.60 5.2% 12 11.60 

Total 46.00 32.8% 5 f 41.50 29.6% F F A 27.1%| 44 14.07 10.0% 170 140.07 

Fine Arts Faculty 72.00 45.1% : 0. 38.00 23.8% F ; I 21.9% 14.58 9.1% 177 159.58 

& Commun. Admin. 2.00 100.0% ; ; 0.00 0.0% : f k 0.0% 0.00 0.0% 2 2.00 

Total 74.00 45.8% : R 38.00 23.5% 3 : i 21.7% 14.58 9.0% 179 161.58 

Hith. & Human Faculty 22.00 31.8% ; : 22.00 31.8% F x ; 24.4% 6.70 9.7% 74 69.16 

Performance Admin. 4.00 80.0% f f 0.00 0.0% : E 5 20.0% 0.00 0.0% 5 5.00 

Total 26.00 35.1% F \ 22.00 29.7% E : z 24.1% 6.70 9.0% 79 74.16 

Human Faculty 27.00 33.6% : Eb 24.00 29.9% f I 27.4% 7.25 9.0% 91 80.25 

Ecology Admin. 5.00 62.5% x 0.00 0.0% : ; 37.5% 0.00 0.0% 8 8.00 

Total 32.00 36.3% b ; 24.00 27.2% : I 28.3% 7.25 8.2% 99 88.25 

Technology & Faculty 14.00 24.5% ; | 22.00 38.4% : 7 L 33.2% 225-2 3.9%. 63 57.25 

Computer Sci. Admin. 4.00 100.0% R E 0.00 0.0% : F 0.0% 0.00 0.0% 4 4.00 

Total 18.00 29.4% F 0% 22.00 35.9% F : I 31.0% 2.25 3.7% 67 61.25 

Anthropology Faculty 4.50 43.9% t ; 3.00 29.3% k F | 19.5% 0.75 7.3% 11 10.25 

Admin. 1.00 100.0% i h 0.00 0.0% F I 3 0.0% 0.00 0.0% 1 1.00 

Total 5.50 48.9% F F 3.00 26.7% P : i 17.8% 0.75 6.7% 11.25 

Faculty 16.00 37.4% 4 i 9.00 21.1% F f ; 37.4% 1.75 4.1% 42.75 

Admin. 0.00 0.0% k 0. 0.00 0.0% ; 0. . 0.0% 0.00 0.0% 1.00 

Total 16.00 36.6% f a 9.00 20.6% FE F 4 38.9% 1.75 4.0% 43.75 

Chemistry Faculty 7.00 28.6% : : 9.00 36.8% k 4 . 28.6% 1.48 6.0% 24.48 

Admin. 1.00 100.0% b k 0.00 0.0% : 7 ; 0.0% 0.00 0.0% 1.00 

Total 8.00 31.4% i F 9.00 35.3% a “ : 27.5% 1.48 5.8% 25.48 

Economics Faculty 6.00 38.7% b ; 6.00 38.7% : \ - 12.9% 1.50 9.7% 15.50 

Admin. 1.00 100.0% F 0.00 0.0% : E ; 0.0% 0.00 0.0% 1.00 

Total 7.00 42.4% A 5 6.00 36.4% I x I 12.1% 1.50 9.1% 16.50 
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Full-time Part-time Part-time Full-time 

Type of % Row % Row % Row % Row| % Row % Row 

Employee N FTE FTE | N FTE FTE N FTE FTE | N FIE FTE N FTE FIEL ON FTE FTE 

English Faculty 25.00 28.3% 

Admin. 1.00 100.0% 

Total 26.00 29.1% 

Foreign Lngs. Faculty 12.00 35.6% 

& Literatures Admin. 0.00 0.0% 

Total 12.00 35.6% 

Geography Faculty 5.00 34.5% 

Admin. 1.00 100.0% 

Total 6.00 38.7% 

Faculty 6.00 53.3% 

Admin. 1.00 100.0% 

Total 7.00 57.1% 

Faculty 16.00 51.6% 

Admin. 0.00 0.0% 

Total 16.00 51.6% 

Mathematics Faculty 15.00 41.2% 

Admin. 1.00 100.0% 

Total 16.00 42.8% 

Philosophy Faculty 6.00 36.9% 

Admin. 1.00 100.0% 

Total 7.00 40.6% 

Faculty 12.00 66.7% 

Admin. 1.00 100.0% 

Total 13.00 68.4% 

Political Faculty 9.00 44.4% 

Science Admin. 0.00 0.0% 

Total 9.00 44.4% 

Psychology Faculty 18.00 51.1% 

Admin. 0.00 0.0% 

Total 18.00 51.1% 

Sociology Faculty 10.00 51.9% 

Admin. 1.00 0.0% 

Total 11.00 54.3% 

Page 2 of 3  



Part-time Part-time Part-time 

Type of % Row % Row % Row % Row % Row % Row 

NP PRTE FTE Employee Nets ele ele ne Ni re oy Nee bie Ne Rie Fle 

Allied Health Faculty 24 24.00 42.5%} 0 0.00 0.0% 13.00 23.0% ; 14 14.00 248% 63 56.45 

Sciences Admin. 7 7.00 87.5% | 0 0.00 0.0% 0.00 0.0% 12> A00== 12.5% 8 8.00 

Total 31 31.00 48.1% | 0 0.00 0.0% 13.00 20.2%] 0 0.00 15 15.00 23.3% 71 64.45 

Medicine Faculty 120 120.00 34.1% {19 14.23 4.0% 62.00 17.6% 123 122.20 34.7% 380 =. 352.13 

Admin. 19 19.00 83.9% | 2 0.65 2.9% 0.00 0.0% 3 3.00 13.2% 24 22.65 

Total 139 139.00 37.1% |21 14.88 4.0% 62.00 16.5% |12 8.86 126 125.20 33.4% 404 374.78 

Faculty 19 19.00 29.9% | 5 265 4.2% 6.3% 33 33.80 53.1% 70 63.60 

Admin. 3 3.00 75.0% 0.00 0.0% 0.0% 1 1.00 25.0% 4 4.00 

Total 22 22.00 32.5% 2.65 3.9% 5.9% 34 34.80 51.5% Te 67.60 

Athletics Faculty 0.00 0.0% 0.00 0.0% 0.0% 4.14 100.0% 7 4.14 

Admin. 0.00 0.0% 0.00 0.0% 0.0% 1.00 0.0% 1 1.00 

Total 0.00 0.0% 0.00 0.0% 0.0% 5.14 100.0% 8 5.14 

East Campus Faculty 7.00 30.4% 0.00 0.0% 60.9% 1.00 4.3% 23.00 

Libraries Admin. 3.00 100.0% 0.00 0.0% 0.0% 0 0.00 0.0% 3.00 

Total 10.00 38.5% 0.00 0.0% 53.8% 1.00 3.8% 26.00 

West Campus Faculty 1.00 11.1% 0.00 0.0% 33.3% 5.00 55.6% 9.00 

Library Admin. 1.00 33.3% 0.00 0.0% 66.7% 0.00 0.0% 3.00 

Total 2.00 16.7% 0.00 0.0% 41.7% 5.00 41.7% 12.00 

Other Faculty 8.50 70.8% 0.50 4.2% 8.3% 2.00 16.7% 12.00 

Admin. 10.00 76.9% 0.00 0.0% 7.7% 2.00 15.4% 13.00 

Total 18.50 74.0%] 1 0.50 2.0% 8.0% 4.00 16.0% 25.00 

29 19.5 1.3% 25.0% |15 10.8 445 29.3% | 236 1,664 1,517.33 

2 07 0.6% 102 100.25 

39.2% {31 20.1 1.2% 382 23.6% {15 10.8 467 28.9% | 237 1,766 1,617.58 

Personnel Data Files, Fall 2004; totals may be inexact due to rounding. 

Tenured and tenure-track faculty who are partially on leave-without pay to work on other projects or grants are included. 

"Total Faculty" shown in this table may differ from other IPRE tables due to the inclusion of temporary faculty and faculty in 

administrative positions. Faculty headcount and FTE does not include ROTC faculty. Headcount is based on home department assignment; 

FTE represents teaching department assignments as recorded in the Personnel Data File. 

Faculty are included here based on the following criteria: (a) currently employed in an EPA position; 

(b) coded as faculty or administrator with rank of Professor, Associate Professor, Assistant Professor, Instructor, or 

Lecturer; and (c) rank modifier data base value of "None," "Distinguished," "Clinical,' "Research," "Librarian," "Visiting," 

"Visiting Distinguish home department assignment; FTE represents teaching department assignments as recorded in the Personnel Data File. 

but who are now in retired status-still teaching, or in phased retirement status. 

In 2004, the part-time, not-on-tenure track faculty total includes 11 faculty members (5.50 FTE) on phased retirement in the "Faculty" line. 
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