Longitudinal Profile of Faculty Tenure Status
(School of Medicine Excluded)
Fall 1988-Fall 1995
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Notes: Tenured and on-track faculty include personnel who are partially on leave without pay for grants or other activites.
This chart's "total faculty counts® differ from other charts due to the inclusion of "temporary*® faculty and faculty in administrative positions.
Nursing and Allied Health faculty and administrators are included in this chart's totals. Only SOM is excluded]

Selection Criteria = a) currently employed b) EPA c) coded as faculty or administrator d) rank either Professor, Associate Professor,
Assistant Professor, Instructor, or Lecturer e) rank modifier = None, Distinguished, Clinical, Research, Librarian, Visiting, Visiting

Distringuished, or Visiting Librarian.

Faculty headcount and FTE does notinclude ROTC faculty.

Source: Personnel Data Files




Lo‘ngitudinal Profile of Faculty Tenure Status
(All ECU Units Included)
Fall 1988-Fall 1995
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Notes: Tenured and on-track faculty include personnel who are partially on leave without pay for grants or other activites.
This chart's "total faculty counts*® differ from other charts due to the inclusion of "temporary* faculty and faculty in administrative positions.

Selection Criteria = a) currently employed b) EPA c) coded as faculty or administrator d) rank either Professor, Associate Professor,
Assistant Professor, Instructor, or Lecturer e) rank modifier = None, Distinguished, Clinical, Research, Librarian, Visiting, Visiting

Distringuished, or Visiting Librarian.

Faculty headcount and FTE does notinclude ROTC faculty.

Source: Personnel Data Files




