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Page 3: C. Probationary Appointments

.eplace:

"Before the expiration of the maximum allowable probationary term, the faculty member must be awarded
permanent tenure or the employment must be terminated.”

With:

"By the expiration of the probationary term, the faculty member either must be notified of the awarding of
permanent tenure or must be given twelve months notice that his or her employment will be terminated.”

Page 4: 1. Probationary Terms

Replace:

"T'he probationary term is six years, consisting of three successive two-year appointments, with the awarding of
the third reappointment being contingent upon promotion to assistant professor no later than twelve months

prior to the end of the fourth year of the probationary term."
with:

" I'he probationary term is six years, consisting of three successive two-year appointments, with the awarding of
the third reappointment being contingent upon promotion to assistant professor no later than the end of the

third year of the probationary term."
Page 5: line 2, replace "by chancellor" with "the chancellor."

..age 5: 4. Notice of Reappointment or Nonreappointment

(a) Instructor:

Replace:

"A probationary employee appointed at the rank of instructor and promoted to the rank of assistant professor no
later twelve months prior to the end of the fourth year of the probationary term shall be notified by the end of
the sixth year of probationary service. The fourth year of the probationary term shall be the terminal year for a
probationary employee appointed at the rank of instructor who is not promoted to the rank of assistant
professor no later than twelve months prior to the end of the fourth year of the probationary term."

with:

"A probationary employee appointed at the rank of instructor and promoted to the rank of assistant professor no
later the end of the third year of the probationary term shall be notified by the end of the sixth year of
probationary service. The fourth year of the probationary term shall be the terminal year for a probationary
employee appointed at the rank of instructor who is not promoted to the rank of assistant professor no later

than the end of the third year of the probationary term."

Page 8: Insert under "B. Additional Roles . . .

"1. Consulting with the unit administrator regarding requests from fixed-term faculty members for information
about whether an additional appointment will be recommended (see Section I1.B.1)."

.age 8: Insert "Section" before "I1.C.2)."

Page 8: delete "for" in "Producing a list of possible external reviewers and for selecting external peer reviewers
from lists produced by the Committee and by the candidate (see Section IV.E)."




Page 8: Capitalize "chair" at "C. Role of the . . .

‘age 9: Replace "(PAD)" with "(hereinafter "the dossier”)." Replace all further occurrences of "PAD" with
dossier.”

Page 14: lower case "Hearing" as it occurs in text (but not when it occurs as "Hearing Committee").

Page 14: D. Procedures for the Hearing.
1. Time and Date of Hearing
Replace:

"The time and date of the Hearing will be governed by the committee. The committee shall provide a complete
copy of the request for a hearing to all individuals named in the request for a hearing.

The faculty member and respondents directly named in the request for a hearing may bring a person (advisor) of
their choosing to the Hearing. During the Hearing the role of the advisor is limited to consulting with and
advising the person for whom they serve as advisor. The advisor shall not conduct any part of the Hearing. The
advisors shall be identified in writing to the committee.

The committee will set the time, date, and place for the Hearing. The date for the hearing must be within forty
days of the notification to the affected faculty member that the request for a hearing was validated. The
committee shall then notify the affected faculty member, those individuals (cf. Section V.B.1 above) who may
provide information in support of the affected faculty member's contention, the chancellor, the chair of the
faculty, the respondents, and all advisors of the time, date, and place of the Hearing."

With:

. "If the request for a hearing is validated, the committee shall provide a complete copy of the request for a
nhearing to all individuals named in the request for a hearing. The committee will set the time, date, and place
for the Hearing. The date for the hearing must be within forty days of the notification to the affected faculty
member that the request for a hearing was validated. The committee shall then notify the affected faculty
member, those individuals (cf. Section V.B.1 above) who may provide information in support of the affected
faculty member's contention, the chancellor, the chair of the faculty, the respondents, and all advisors of the

time, date, and place of the hearing.”

Page 15: E. Procedure After the Hearing
Replace: "faculty member"” with "complainant” throughout this section.

Replace: "the chair of the appropriate deliberative body" and "the unit administrator” with "the respondents”
throughout this section.

Page 16: replace "he chancellor” with "the chancellor.”
Page 16: D. Specification . . . "

Insert "hearing” in the last sentence of paragraph two before "convenes.”
Page 17: capitalize "committee" in "committee on Committees."

Page 19: Replace "Section I1.C.3" with "Section II.C.4".

.3ge 21: capitalize "committee” in "committee on Committees."

Page 22. Delete the last sentence in the last paragraph of VII.B.7.
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