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Since the inception of the bachelor’s program in occupational 

therapy at ECU in 1978 over 20@ students have graduated from the program 

and have successfully entered practice in North Carolina and throughout 

the country. Historically, the baccalaureate degree in OT has been the 

entry level used by practitioners. However, the first master’s degree 

program which was established in 1963 has been fol lowed by 25 programs 

which now offer advanced study at the master’s level. There are several 

reasons for this rapid expansion in graduate education programs. 

The demand for occupational therapy services since World War | has 

produced a continuing shortage of qualified personnel. Hospitals, 

mental health centers, skilled nursing facilities, home health agencies, 

rehabilitation facilities, and public school systems continue to have 

difficulty in meeting the demand for occupational therapy personnel. At 

a local level, the 1986 North Carolina Area Health Education Centers 

Program Occupational Therapy Manpower Survey (2) reported that "of the 

seven allied health professions surveyed in 1986 by the NC AHEC Program, 

occupational therapy was shown by all reported data to have the highest 

vacancy rate, at 25.1%. In large part this can be attributed to the low 

numbers overall! of available occupational therapy personnel. There is 

a similar shortage of personnel nationally. Advanced level clinicians 
are needed to fill many of these positions. Furthermore, an increase in 
the number of masters level therapists wil enable expansion of 
bachelor’s degree programs with additiona! qualified faculty to teach In 
them. 

E) A survey done in 1988 to gather data regarding the perceived need 
for a masters Program at ECU reflects that 66% of the respondents were 
interested in such a program. Of the 34% not interested, 28% of these 
already had masters degrees. 38 survey responses were also received  



from potential employers of masters level occupational therapists. 66% 

of these respondents were interested in hiring OTs with advanced 

degrees. Furthermore, many of them stated they were willing to be 

flexible with scheduling so that the therapist could go to schoo! on a 

Part time basis. Since occupational therapy is a profession which has 

appeal to females between the ages of 25-45 with varying background 

experiences including other degrees and certified occupational therapy 

assistants, it is envisioned that the graduate program will have a large 

enrol!ment of non-traditional students. This focus concurs with the 

University’s strategic plans to increase the diversity of the ECU . 

student body. 

The ECU occupational therapy has a history In the past 5 years of 

solid growth and development as measured by student and faculty outcome 

measures. Since a strong undergraduate program already exists, it is 

economically feasible and efficacious to supplement it with an advanced ~ 

masters degree program. Faculty have or are in the process of moving 

successfully toward tenure with the attainment of doctorate degrees and 

records of research and publication. Numerous presentations, seminars, 

and workshops have been given by faculty at national, regional, and 

state meetings and they provide consultation and direct service to a 

wide variety of local agencies, Thus, a smal! addition of doctoral! 

trained faculty and part-time staff would provide the necessary staffing 

for the additional program component. Current laboratory and classroom 

Space are adequate and office space is potentially available. Clinical 
education needs can be met with existing sites.  


