INTRODUCTION

In designing our questionnaire for taculty survey, we considered and
took into account the following items relating to assumptions,
methods, and implications:

ASSUMPTIONS:

I+ the definition of minority applies
specifically to color or race or natiocnal origin, we may not he
serving the goals of greater participaticn by women, blacks, and
other minorities that are important constituents of ECU and the
nation at large. The attitudes that prevent the full
participation of one group also affect other groups including
women to varying degrees. Such attitudes had to be explored
rullv.

+ this survey conducted

We realized that some questions asked
Of students should be included in our survey for the faculty.

METHODS:

4. A_Filot Survey: We restricted ocur pi1lot survey to 28 taculty
members. It represented all groups including the white male.
ponses thus aobtained served the basis for a tinal version

mm questionnaire mailed to the entire taculty and
administration at ECU.

 —
“Je
was voluntary,

agreements and disagreements openly. In addition, we encouraged
them to write comments on different items in the questionnaire.

IMFLICATIONS:

O

We also hope that a free
discussion on the signifiance of

collegial environment.

S even though seve
long-term qoals. !

ps have been taken, a follow-up
survey may be needed in the future to measure: (1) changes in
perception and (ii) Progress at ECU since 1988.




MEAN VALUES: QUESTIONS 38-45
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Based upon analysis of questionnaire data and open-ended comments received

by the Subcommittee on Minority Faculty Status set up by the Faculty Welfare
Committee, we recommend that:

1,

The University should adopt the broader definition of minority/

- ——

minorities. The term minority should include Dlacks, women,
foreign-born, Hispanics, American Indians, and Oriental/Asians, etc.

The Chancellor and Vice Chancellors should play major leadership roles

In defining the minority status at ECU and in 1ts schools and
various units.

Necessary steps should be taken to insure broader minority
representation at all levels -- selection/Personnel committees,
departments, schools, Senate and the administration.

ECU should have written policies in the department/unit code:
1) to deal with any acts of discrimination in recruitment,
retention, and advancement in salary and rank; 2) to recruit/

retain minority faculty; and 3) to monitor such activities.

ECU =should have a separately budgeted new administrative set-up for

solely helping and coordinating the recruiting of minority faculty
by the different departments/units. The Faculty Senate and an

Administrative Committee should provide the necessary help to this

administrator.




MEMO.

T0: Chair, Faculty Senate

FROM: Senator, William McPherson ;ff:.-_:f:;‘_’_'___,- -
School of Industry and Technology

——

RE: Two concerns brought to my attention.
I. Faculty members NOT following the Final Exam Schedule.
2. Parking places for University Maintenance Vehicles.

| would like to have the opportunity to bring the above mentioned concerns
Lo the rloor of the Faculty Senate on March 28, 1989. Thank you.




